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Council Policy: Workplace Health and 
Safety  
Purpose 
To provide a stated commitment to worker health and safety, and to complying with the 
requirements of the Work Health and Safety Act 2020 and associated regulations that aim 
to safeguard the welfare of workers. 

Strategic Objectives 
• SCP 5 - Maintain a strong and capable organisation

Relevant legislation
• Work Health and Safety Act 2020
• Work Health and Safety (General) Regulations 2022

Policy 
The WMRC is committed to protecting the health, safety and welfare of workers.  This means 
providing a work environment that minimises, as far as reasonably practicable, risk of 
physical or psychological harm.   In doing so, the WMRC seeks to: 

• Actively eliminate or minimise risks arising from work or workplaces.
• Demonstrate safety leadership through the Chief Executive Officer and the leadership

group.
• Provide and maintain a working environment, plant and systems of work such that,

so far as is practicable, workers are not exposed to hazards.
• Encourage our workers and Contractors to proactively identify, report, assess and

control health and safety risks and continuously improve Workplace Health and
Safety (WHS).

• Ensure all workers are provided with information, instruction, training and supervision
appropriate to the scope of work required.

• Consult and collaborate with our key stakeholders by encouraging and supporting
our people to innovate and promote positive health and safety outcomes.

• Develop an exceptional health and safety culture where our people embrace
ownership of health and safety for themselves and others.

• Recognise and celebrate those who contribute to excellence in WHS performance.
• Comply with all applicable laws, regulations, statutory obligations and other relevant

requirements.
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All workers are required to take reasonable care for their own health and safety, and that of 
any other person that may be affected by their work activities.  Workers are required to 
comply with all instructions and directions established to provide a healthy and safe working 
environment. 
The WMRC is committed to the aims of this Policy and will review its content on a recurring 
basis in accordance with the review date set. 

Definitions 

WMRC – means the Western Metropolitan Regional Council 
Worker – any person who carries out work for a PCBU, including work as an employee, 
contractor, subcontractor, self-employed person, outworker, apprentice or trainee, work 
experience student, employee of a labour hire company placed with a ‘host employer’ and 
volunteers. 
WHS means Workplace Health and Safety 
Others includes Elected members under the Local Government Act 1995 

Adopted / Modified 
This policy is required to be reviewed every 3 years 

Meeting Date Resolution # Implementation Responsibility 
Council Adoption 27/03/2025 Item 10.8 Chief Executive Officer 
Council Review March 2028 
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